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S.254

Introduced by Senator Sirotkin

Referred to Committee on Economic Development, Housing and General
Aftairs

Date: January 9, 2020

Subject: Executive; education; labor; human services; collective bargaining
Statement of purpose of bill as introduced: This bill proposes to require public
employers to provide employee contact information in relation to an effort to
organize a collective bargaining unit; to provide for the automatic deduction of
public employee union dues from members’ paychecks; and to permit unions
to meet with new public employees for the purpose of providing them with

information regarding union membership.

An act relating to union organizing

It is hereby enacted by the General Assembly of the State of Vermont:

1s amended to read:

§ 941. UNIT DETERMINATIO [CATION, AND

REPRESENTATION
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pre¥gribed by the Board:

By an employee or group of employees, or any individual or
employee oWganization purporting to act in their behalf, alleging by filing a
petition or petitfgns bearing signatures of not less than 30 percent of the
employees, that theygvish to form a bargaining unit and be represented for
collective bargaining, orshat the individual or employee organization currently
certified as bargaining agent%s no longer supported by at least 51 percent of
the employees in the bargaining %it, or that they are now included in an
approved bargaining unit and wish tO4orm a separate bargaining unit under
Board criteria for purposes of collective Bgrgaining.

(2)(A)(1) An employee or group of emMoyees, or any individual or

employee organization purporting to act in their Bghalf, that is seeking to

determine interest in the formation of a bargaining un% or representation for

collective bargaining may petition the employer and the Bgard for a list of the

employees in the proposed bargaining unit.

(i1)) An employee or group of employees, or any persof purporting

to act on their behalf, that is seeking to demonstrate that the individualNgr

employee organization currently certified as bargaining agent is no longer

UpPpu U UY d Cl 9, U JIVUY Udl Zd o U cl
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pursuant to this subdivision (¢)(2).

(B) Within 10 business days after receiving the petition, the

employer sMgll file with the Board and the employee or group of employees, or

the individual oemployee organization purporting to act in their behalf, a list

of the emplovees in%e proposed bargaining unit. The list shall comply with

the requirements of sub®visions (e)(2)(B) and (C) of this section.

(d) The Board, a Board gmber thereof, or a person or persons designated

by the Board shall investigate th&petition; and do one of the following:

(1) #f If it finds reasonable cail¢ to believe that a question of unit

determination or representation exists, afégppropriate-hearing shall-be

to be held before the Board not more than eight d%s after the petition was

filed with the Board. The date of the hearing shall nowbe subject to change.

Upon request, the results of the investigation shall be mad§available by the

Board to the petitioners and all intervenors, if any, including thg duly certified

bargaining representative prior-to-giving notice-of-hearing as soon

practicable after the investigation is completed. Written notice-of the P




10

11

12

13

14

15

16

17

18

19

20

BILL AS INTRODUCED AND PASSED BY SENATE S.254
2020 Page 4 of 44

progeribed adopted by the Boards-er.

dismiss-the petition;-based-upon-the If the Board finds an absence of

substantivedgvidence, it shall dismiss the petition.

(e)(1) Whefgver, as a result of a petition and an-appropriate hearing, the
Board finds substarjal interest among employees in forming a bargaining unit

or being represent for plrposes of collective bargaining, a secret ballot election

shall be conducted by the B¥ard to-be-taken-in-such-manner-as-to-show not

more than 21 days after the peti%on is filed with the Board. The election shall

be conducted so that it shows separd¥gly the wishes of the employees in the

voting group involved as to the determirfgtion of the collective bargaining unit,
including the right not to be organized. In-o¥gerfora The collective

bargaining unit te or collective bargaining repres§ntative shall be recognized

and certified by the Board;-there-must-be upon a maj§ity vote cast-by-these of
the employees voting.

(2)(A) Unless the employer and labor organization agrée to a longer

period, within five business days after the Board determines that Wabstantial

interest exists and a secret ballot election shall be conducted, the emp¥yer

shall file with the Board and the labor organization that will be named on%he
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woRk location, shift, job classification, and contact information. As used in

this suBdivision (2), “contact information” includes an employee’s home

address, pesonal e-mail address, and home and personal cellular telephone

numbers.

(C) To th&extent possible, the list of employees shall be in

alphabetical order by 13t name and provided in electronic format.

(D) The list shall%ge kept confidential by the employer and the labor

organization and shall be exemW from copying and inspection under the Public

Records Act.

(E) Failure to file the list witfn the time required pursuant to

subdivision (A) of this subdivision (2) shalbe grounds for the Board to set

aside the results of the election if an objection M filed within the time required

pursuant to the Board’s rules.

% %k %k

Sec. 2. 16 V.S.A. § 1992 is amended to read:
§ 1992. REFERENDUM PROCEDURE FOR REPRESENTARION

(a)(1) An organization purporting to represent a majority of all'§f the
teachers or administrators employed by the school board may be recogiyzed by

the school board without the necessity of a referendum upon the submissioof
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peton the school board shall notify the teachers or administrators of the
school §strict in writing of its intention to either require or waive a secret
ballot refer8gdum. If the school board gives notice of its intention to waive a
referendum and%gecognize an organization, 10 percent of the teachers or
administrators emp[&§ed by the school board may submit a petition within

15 days thereafter, objeC§ng to the granting er of recognition without a
referendum, in which event &secret ballot referendum shall be held in the

district for the purpose of choosfyg an exclusive representative accordingte

ation as provided pursuant

to the provisions of this section.

(2)(A)(1) An organization seeking to rdgresent the teachers or

administrators employed by a school board may Pgtition the school board and

the Vermont Labor Relations Board for a list of the te&hers or administrators

in the proposed bargaining unit.

(i1) An organization or group of teachers or admiMgstrators, or any

person purporting to act on their behalf, that is seeking to demons®ate that the

teachers’ or administrators’ organization that is currently the exclusive

representative of the teachers or administrators is no longer supported by a




10

11

12

13

14

15

16

17

18

19

20

BILL AS INTRODUCED AND PASSED BY SENATE S.254
2020 Page 7 of 44

pursuant to this subdivision (a)(2).

(B) Within 10 business days after receiving the petition, the school

board shall le with the Vermont Labor Relations Board and the organization a

list of the teach®s or administrators in the proposed bargaining unit. The list

shall comply with tf& requirements of subdivisions (¢)(2)(B) and (C) of this

section.

(c)(1) A secret ballot referen®m shall be held any time that 20 percent of
the teachers or administrators emploWgd by the school board present a petition
requesting a referendum on the matter of%gpresentation, except during a

period of prior recognition, as hereinbefore phgvided pursuant to subsection

(b) of this section. Any organization interested ifgepresenting teachers or

administrators in the school district shall have the rigl¥to appear on the ballot
by submitting a petition supported by ten percent or more%yf the teachers or
administrators in the school district.

(2)(A) Unless the school board and the organization agree t&a longer

period, within five business days after the petition is presented, the scigol

board shall file with the organization that will be named on the ballot a list%f
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adrMgnistrator’s name, work location, job classification, and contact

informd3on. As used in this subdivision (2), “contact information” includes a

teacher’s orgdministrator’s home address, personal e-mail address, and home

and personal ceMular telephone numbers.

(C) To thegxtent possible, the list of teachers or administrators shall

be in alphabetical order Wy last name and provided in electronic format.

(D) The list shall b&kept confidential by the school board and the

organization and shall be exemp®rom copying and inspection under the Public

Records Act.

(E) Failure to file the list withi¢he time required pursuant to

subdivision (A) of this subdivision (2) shall B an unfair labor practice and

grounds for the Vermont Labor Relations Board t®&set aside the results of the

referendum if an unfair labor practice charge is filed Mgt more than 10 business

days after the referendum.

Sec. 3. 21 V.S.A. § 1724 is amended to read:
§ 1724. CERTIFICATION PROCEDURE

(a)(1) A petition may be filed with the Board, in accordance with
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em@Mloyee organization purporting to act in their behalf, alleging that not less
than 30%ercent of the employees; wish to form a bargaining unit and be
represented¥pr collective bargaining, or assert that the individual or employee
organization cufently certified as bargaining agent is no longer supported by
at least 51 percent o%fthe employees in the bargaining unit, or that not less than
51 percent of the emplo¥ges now included in an approved bargaining unit wish
to form a separate bargainin&unit under Board criteria for purposes of
collective bargaining.

2)(B) By the employer allegiMg that the presently certified bargaining
unit is no longer appropriate under Boar#griteria.

(2)(A)(1) An employee or group of emMoyees, or any individual or

employee organization purporting to act in their Bghalf, that is seeking to

determine interest in the formation of a bargaining un% or representation for

collective bargaining may petition the employer and the Bgard for a list of the

employees in the proposed bargaining unit.

(i1)) An employee or group of employees, or any persof purporting

to act on their behalf, that is seeking to demonstrate that the individualNgr

employee organization currently certified as bargaining agent is no longer

UpPpu U UY d Cl 9, U JIVUY Udl Zd o U cl
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pufuant to this subdivision (a)(2).

(B) Within 10 business days after receiving the petition, the

employer shall file with the Board and the employee or group of employees, or

the individual 8 employee organization purporting to act in their behalf, a list

of the emplovees ithe proposed bargaining unit. The list shall comply with

the requirements of suBgivisions (e)(2)(B) and (C) of this section.

(b) The Board, a Board§iember thereof, or a person or persons designated

by the Board shall investigate e petition; and do one of the following:

(1) #f If it finds reasonable c8gse to believe that a question of unit

determination or representation exists, §g-appropriate-hearing shall-be
Nne ! AL a NON a (> NO

than14-calendar days-before-the hearing. the Boar®shall schedule a hearing to

be held before the Board not more than eight days afteMghe petition was filed

with the Board. The date of the hearing shall not be subjeC&to change.

Hearing procedure and notification of the results thereof of the¥Wgearing shall be

in accordance with rules preseribed adopted by the Board er.

(2) dismiss-the-petition;-based-upon-the If the Board finds an abs§nce of

substantive evidence it shall dismiss the petition.
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col¥gctive bargaining unit, the Board shall conduct a an election by secret
ballot 3 the employees and certify the results to the interested parties and to

the employ$§y. The election shall be held not more than 21 days after the

petition is filedWvith the Board. The original ballot shall be-se-prepared-as-to

permit a vote agaii representation by anyone named on the ballot. No
representative will be ified with less than a 51 percent affirmative vote of
all votes cast. In-the-case-Where If it is asserted that the certified bargaining
agent is no longer supported by§at least 51 percent of the employees in the
bargaining unit and there is no atteMgpt to seek the election of another
employee organization or individual as\gargaining representative, there shall
be at least 51 percent negative vote of all vi§fes cast to decertify the existing
bargaining agent.

(2)(A) Unless the employer and the individuly or labor organization

seeking to represent the bargaining unit agree to a long& period, within five

business days after the Board determines that a secret ballo%election shall be

conducted, the emplover shall file with the Board and the indivigual or labor

organization that will be named on the ballot a list of the employec%in the

bargaining unit.

(B) The list shall include, as appropriate, each employee’s name,
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adMess, personal e-mail address, and home and personal cellular telephone

numbe

% To the extent possible, the list of employees shall be in

alphabetical ord§ by last name and provided in electronic format.

(D) The 1% shall be kept confidential by the employer and the

individual or labor orgaMzation seeking to represent the bargaining unit and

shall be exempt from copyim&and inspection under the Public Records Act.

(E) Failure to file the M within the time required pursuant to

subdivision (A) of this subdivision (M shall be grounds for the Board to set

aside the results of the election if an obje®ion is filed within the time required

pursuant to the Board’s rules.

Sec. 4. 33 V.S.A. § 3607 is amended to read:
§ 3607. PETITIONS FOR ELECTION; FILING; INVESEIGATIONS;
HEARINGS; DETERMINATIONS

(a)(1) A petition may be filed with the Board in accordance witg

regulations-preseribed rules adopted by the Board:

H(A) By an early care and education provider or group of provider§or
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petioned bargaining unit wish to be represented for collective bargaining and
that th&State declines to recognize their representative as the representative
defined in Wis chapter; or

B)(iiasserting that the labor organization that has been certified as
the bargaining repr§gentative no longer represents a majority of early care and
education providers.

2)(B) By the State #eging that one or more individuals or labor

organizations have presented a%laim to be recognized as the exclusive
representative defined in this chapt¥g.

(2)(A)(1) An early care and educion provider or group of providers, or

any individual or labor organization acting®n the providers’ behalf, that is

seeking to determine interest in the formation dEa bargaining unit or

representation for collective bargaining may petitio% the State and the Board

for a list of the employees in the proposed bargaining it.

(i1) An early care and education provider or gr&up of providers, or

any individual or labor organization acting on the providers’ bégalf, that is

seeking to demonstrate that the individual or employee organizatioMgcurrently

certified as bargaining agent is no longer supported by at least 51 perccht of

the emplovees in the bargaining unit shall not be entitled to obtain a list of %e

C [J1UY CC C PI1OPUSCU Udl Ed e U us LLd U UUULYV U d
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fildgvith the Board and the early care and education provider or group of

provid®s, or the individual or labor organization acting on the providers’

behalf, a 1% of the employees in the proposed bargaining unit. The list shall

comply with th§requirements of subdivisions (b)(2)(B) and (C) of this section.

(b) The Board gall investigate the a petition filed pursuant to subdivision

(a)(1) of this section, ald;:

(1) if it has reasonab¥¢ cause to believe that a question concerning

representation exists, shall con&gct a hearing to be held before the Board not

more than eight days after the petitgn is filed with the Board. The date of the

hearing shall not be subject to change. {he hearing shall be held before the

Board, a member of the Board, or its-agent®a person or persons appointed for

that purpose upen-due notice.—Written notice-o%the hearing shall be mailed by

before-the-hearing. If the Board finds upon the record & the hearing that a

question of representation exists, it shall, not more than 21%ays after the

petition is filed with the Board, conduct an election by secret b&llot and certify

to the parties, in writing, the results of the election.

(2)(A) Unless the State and the individual or labor organization %eking

to represent the early care and education providers agree to a longer period
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the®goard and the early care and education provider or group of providers or

the indiWdual or labor organization acting on the providers’ behalf that will be

named on th&ballot a list of the employees in the bargaining unit.

(B) Th&list shall include, as appropriate, each employee’s name,

work location, shift, Wb classification, and contact information. As used in

this subdivision (2), “contct information” includes an employee’s home

address, personal e-mail addrés, and home and personal cellular telephone

numbers.

(C) To the extent possible, th@list of employees shall be in

alphabetical order by last name and providéy. in electronic format.

(D) The list shall be kept confidential Wy the State and the individual

or labor organization seeking to represent the early re and education

providers and shall be exempt from copying and inspecti&n under the Public

Records Act.

(E) Failure to file the list within the time required pursusgt to

subdivision (A) of this subdivision (2) shall be grounds for the Board W set

aside the results of the election if an objection is filed within the time requ¥ed

pUTSHamt o e Doard S rares:
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Bo%d shall apply the same regulations-and rules of decision-making regardless
of the Mentity of the persons filing the petition or the kind of relief sought.
* % %
£ * Automatic Membership Dues Deduction * * *
Sec. 5. 3 V.S.A. §%03 is amended to read:

§ 903. EMPLOYEES®RIGHTS AND DUTIES; PROHIBITED ACTS

k %k %k

(e) Employees who are bers of the employee organization shall have

the right to automatic membershM dues deductions. Upon receipt of a signed

authorization to commence automati®gnembership dues deductions from an

employee, the emplover shall, no later th%a the next pay period after receiving

the authorization, commence withholding fro% the employee’s wages the

amount of membership dues certified by the emp¥yee organization. The

employer shall transmit the amount withheld to the eMgployee organization on

the same day as the employee is paid.

Sec. 6. 3 V.S.A. § 1012 is amended to read:

§ 1012. EMPLOYEES’ RIGHTS AND DUTIES; PROHIBITEBRACTS

% %k %k

(e) Employees who are members of the employee organization shal%have

the right to automatic membership dues deductions. Upon receipt of a sigiigd
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theWuthorization, commence withholding from the employee’s wages the

amount & membership dues certified by the employee organization. The

employer sha transmit the amount withheld to the employee organization on

the same day as tf% employee is paid.

Sec. 7. 16 V.S.A. § 1982 is amended to read:

§ 1982. RIGHTS

() A teacher or administrator wiNg is a member of the teachers’ or

administrators’ organization shall have tiright to automatic membership dues

deductions. Upon receipt of a signed authoriZ&ion to commence automatic

membership dues deductions from a teacher or adiMgnistrator, the school board

shall, not later than the next pay period after receiving e authorization,

commence withholding from the teacher’s or administrator ages the

amount of membership dues certified by the teachers’ or adminiS§ators’

organization. The school board shall transmit the amount withheld to%he

teachers’ or administrators’ organization on the same day as the teacher o
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§ §45. AUTOMATIC MEMBERSHIP DUES DEDUCTION

Ind&gendent direct support providers who are members of the labor

organizatiol shall have the right to automatic membership dues deductions.

Upon receipt o%a signed authorization to commence automatic membership

dues deductions frOn an independent direct support provider, the State shall,

no later than the next p& period after receiving the authorization, commence

withholding from the indepgndent direct support provider’s wages the amount

of membership dues certified b%the labor organization. The State shall

transmit the amount withheld to th&labor organization on the same day as the

independent direct support provider is Mgid.

Sec. 9. 21 V.S.A. § 1737 is added to read:

§ 1737. AUTOMATIC MEMBERSHIP DUESY(DEDUCTION

Employees who are members of the employee oWanization shall have the

right to automatic membership dues deductions. Upon%eceipt of a signed

authorization to commence automatic membership dues de@uctions from an

employee, the employer shall, no later than the next pay periodWgfter receiving

the authorization, commence withholding from the employee’s wa®8es the

amount of membership dues certified by the employee organization.

employer shall transmit the amount withheld to the employee organization




10

11

12

13

14

15

16

17

18

19

BILL AS INTRODUCED AND PASSED BY SENATE S.254
2020 Page 19 of 44

8. AUTOMATIC MEMBERSHIP DUES DEDUCTION

Upon receipt of Msigned authorization to commence automatic membership

dues deductions fronMgn early care and education provider, the State shall, no

later than the next period Wghen subsidies would be paid to the provider after

receiving the authorization, cOamence withholding from the subsidies paid to

the early care and education provi®r the amount of membership dues certified

by the labor organization. The State siNll transmit the amount withheld to the

labor organization on the same day as the s8bsidies are paid to the early care

and education provider.

*# % Access to Employees in Bargain
Sec. 11. 3 V.S.A. § 909 is added to read:

§ 909. ACCESS TO NEW EMPLOYEES IN BARGAININGQUNIT

(a) An employer shall provide the employee organization that

exclusive representative of the employees in a bargaining unit with an

opportunity to meet with each newly hired employee in the bargaining uni

DTSt IO a0 qDUUT tIC CHIDIO Y CC Ol BaT T Za O
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thegmplover does not conduct an orientation for newly hired employees,

within ¥ calendar days from the date on which the employee was hired.

(2) IMghe meeting is not held during the new employee’s orientation, it

shall be held duling the new employee’s regular work hours and at his or her

regular worksite or #location mutually agreed to by the employer and the

employee organization.

(3) The meeting shallge for not less than 60 minutes.

(4) The employee shall be%gaid for attending the meeting at his or her

regular rate of pay.

(c) Within 10 days after hiring a newWmployee in a bargaining unit, the

employer shall provide the employee organiz#ion with his or her name, job

title, worksite location, work telephone number alg e-mail address, home

address, personal e-mail address, home and personal &llular telephone

numbers, and date of hire.

(d) The employer shall provide the employee organization%yith not less

than 10 days’ notice of an orientation for newly hired employees 1%&a

bargaining unit.

Sec. 12. 3 V.S.A. § 1022 is added to read:
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exCmusive representative of the employees in a bargaining unit with an

opportuNity to meet with each newly hired employee in the bargaining unit to

present infoMgation about the employee organization.

(b)(1) The m¥eting shall occur during the new employee’s orientation or, if

the emplover does nO%conduct an orientation for newly hired employees,

within 30 calendar days tMgm the date on which the employee was hired.

(2) If the meeting is noMbeld during the new employee’s orientation, it

shall be held during the new empl®gee’s regular work hours and at his or her

regular worksite or a location mutuallyMgereed to by the employer and the

employee organization.

(3) The meeting shall be for not less than%0 minutes.

(4) The employee shall be paid for attending ®e meeting at his or her

regular rate of pay.

(c) Within 10 days after hiring a new employee in a bargddging unit, the

employer shall provide the employee organization with his or herfame, job

title, worksite location, work telephone number and e-mail address, hOne

address, personal e-mail address, home and personal cellular telephone

FOTTTOeTS, e datc O HiTe:
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tha% 10 days’ notice of an orientation for newly hired employees in a

bargain¥gg unit.

Sec. 13. 16WV.S.A. 1984 is added to read:

§ 1984. ACC TO NEW TEACHERS OR ADMINISTRATORS IN

BARGAI G UNIT

(a) A school board sMgll provide a teachers’ or administrators’ organization

that is the exclusive represerfgtive of the teachers or administrators in a

bargaining unit with an opporturity to meet with each newly hired teacher or

administrator in the bargaining unit t&present information about the teachers’

or administrators’ organization.

(b)(1) The meeting shall occur during theNgew teacher’s or administrator’s

orientation or, if the school board does not condu® an orientation for newly

hired teachers or administrators, within 30 calendar d8s from the date on

which the teacher or administrator was hired.

(2) If the meeting is not held during the new teacher’s Mg administrator’s

orientation, it shall be held during the new teacher’s or administratgr’s regular

work hours and at his or her regular worksite or a location mutually ag%eed to

by the school board and the teacher’s or administrator’s organization.
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at Mis or her regular rate of pay.

(c) Within 10 days after hiring a new teacher or administrator, the school

board shalMgrovide the teacher’s or administrator’s organization, as

appropriate, wi¥a his or her name, job title, worksite location, work telephone

number and e-mail%ddress, home address, personal e-mail address, home and

personal cellular teleplMne numbers, and date of hire.

(d) The school board sl provide the teacher’s or administrator’s

organization with not less than®0 days’ notice of an orientation for newly

hired teachers or administrators in %s bargaining unit.

Sec. 14. 21 V.S.A. § 1738 is added to Mgad:

§ 1738. ACCESS TO NEW EMPLOYEEQIN BARGAINING UNIT

(a) An employer shall provide the employe®&organization that is the

exclusive representative of the employees in a barg&ining unit with an

opportunity to meet with each newly hired employee itthe bargaining unit to

present information about the employee organization.

(b)(1) The meeting shall occur during the new employee’s &ientation or, if

the emplover does not conduct an orientation for newly hired empl®&yees,

within 30 calendar days from the date on which the employee was hired

(2) If the meeting is not held during the new employee’s orientation %t
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regular rate of pay.

(c) Within 10 days atf& hiring a new employee in a bargaining unit, the

employer shall provide the emMovee organization with his or her name, job

title, worksite location, work teleph®ge number and e-mail address, home

address, personal e-mail address, home af personal cellular telephone

numbers, and date of hire.

(d) The employer shall provide the employee or@gnization with not less

than 10 days’ notice of an orientation for newly hired emMovees in a

bargaining unit.

* % * Effective Date * * *

Sec. 15. EFFECTIVE DATE

S VS N YN ST S U T N B A Y JUIy 1, >020"

* * * Representation and Bargaining Unit Determinations * * *
Sec. 1. 3 V.S.A. § 941 is amended to read:

§ 941. UNIT DETERMINATION, CERTIFICATION, AND
REPRESENTATION

% %k ok

(c)(1) A petition may be filed with the Board, in accordance with
procedures prescribed by the Board:
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H—By by an employee or group of employees, or any individual or
employee organization purporting to act in on their behalf, alleging by filing a
petition or petitions bearing signatures of not less than 30 percent of the
employees, that they wish to form a bargaining unit and be represented for
collective bargaining, or that the individual or employee organization
currently certified as the bargaining agent is no longer supported by at least
51 percent of the employees in the bargaining unit, or that they are now
included in an approved bargaining unit and wish to form a separate
bargaining unit under Board criteria for purposes of collective bargaining.
The employee, group of employees, individual, or employee organization that
files the petition, shall at the same time that the petition is filed with the
Board, provide a copy of the petition to the employer and, if appropriate, the
current bareaining agent.

(2)(4)(i) An employer shall, not more than four business days after
receiving a copy of the petition, file any objections to the appropriateness of
the proposed bargaining unit or raise any other unit determination issues with
the Board and provide a copy of the filing to the employee, group of
employees, individual, or employee organization that filed the petition.

(ii) A hearing shall be held before the Board pursuant to
subdivision (d)(1)(B) of this section in the event the employer challenges the
appropriateness of the proposed bargaining unit, provided that a hearing shall
not be held if the parties stipulate to the composition of the appropriate
bargaining unit before the hearing.

(iii) The Board may endeavor to informally mediate any dispute
regarding the appropriateness of the proposed bareaining unit prior to the

hearing.

(B)(i)(1) Within two business days after receiving a copy of the
petition, the employer shall file with the Board and the employee or group of
employees, or the individual or employee orcanization purporting to act on
their behalf, a list of the names and job titles of the employees in the proposed
bargaining unit. To the extent possible, the list of employees shall be in
alphabetical order by last name and provided in electronic format.

(lI) In the event that unforeseen circumstances make it
impossible for the employer to provide the list within the time period set forth
in subdivision (1) of this subdivision (c)(2)(B)(i), the Board may extend the
time as needed to allow the emplover to provide the list.

(ii) An employee or group of employees, or any person purporting
to act on their behalf, that is seeking to demonstrate that the current
bargaining agent is no longer supported by at least 51 percent of the
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employees in the bargaining unit shall not be entitled to obtain a list of the
employees in the bargaining unit from the employer pursuant to this
subdivision (c)(2)(B), but may obtain a list pursuant to subdivision (e)(3) of
this section after the Board has investigated its petition and determined that a
secret ballot election shall be conducted.

(iii) The list shall be kept confidential and shall be exempt from
copying and inspection under the Public Records Act.

(d) The Board, a Board member thereof, or a person or persons designated
by the Board shall investigate the petition; and do one of the following:

(1) Determine that the petition has made a sufficient showing of interest
pursuant to subdivision (c)(1) of this section.

D(2)(A) i If it finds reasonable cause to believe that a question of unit

determination or representation exists, an—appropriate—hearing—shall-be
scheduled—before—the—Board—upon—due—notice the Board shall schedule a

hearing to be held before the Board not more than eight business days after the
petition was filed with the Board unless:

(i) the parties named in the petition mutually agree to extend the
time for the hearing; or

(ii) the Board determines that the time for the hearing must be
extended because an insufficient number of Board members are available to
hold a hearing or the Executive Director of the Board is unavailable due to
leave.

(B)(i) Once scheduled, the date of the hearing shall not be subject to

change except for ,good cause as determined by the Board. LQH@H—Feq-uest—#}e

(ii) The time for a hearing shall not be extended pursuant to
subdivision (d)(2)(4)(i) or (ii) of this section for more than an additional
30 calendar days.

(C)(i) Except as otherwise provided pursuant to subdivision (ii) of
this subdivision (d)(2)(C), the hearing shall be limited to the subject of
whether the proposed bargaining unit is appropriate.

(ii)  Questions of whether one or more employees should be
included in or excluded from the bargaining unit shall not be addressed
without the mutual agreement of the parties; provided, however, that the Board
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shall note any employvees or positions as to whom a question exists so that
those ballots may be separated from those of the other employees during the
election. If the parties mutually agree to address whether certain employees
should be included in or excluded from the bargaining unit, the date of the
election shall be not more than 15 calendar days after the Board issues its
decision on those questions.

(D) Hearing procedure and notification of the results of same the
hearing shall be in accordance with rules preseribed adopted by the Board, er
except that the parties shall not be permitted to submit briefs to the Board after
the conclusion of the hearing unless the parties mutually agree to do so and
the Board consents.

(E) Except in instances when the parties mutually agree to address
whether certain employees should be included in or excluded from the
bargaining unit pursuant to subdivision (2)(C) of this subsection (d) or if the
parties mutually agree to submit posthearing briefs and the Board consents,
the Board shall issue its decision as soon as practicable and, in any event, not
more than five business days after the hearing.

2)(3) dismiss-thepetition—based-upon-the If the Board finds an absence

of substantive evidence, it shall dismiss the petition.

(e)(1)(A) Whenever, as—a—vesult on the basis of a petition and—an
appropriate pursuant to subdivision (d)(1) of this section or a hearing
pursuant to subdivision (d)(2) of this section, the Board finds substantial
interest among employees in forming a bargaining unit or being represented
for purposes of collective bargaining, a secret ballot election shall be

conducted by the Board to-be-taken-in-such-manner-as—to-show not more than
21 business days after the petition is filed with the Board except as otherwise
provided pursuant to subdivision (d)(2)(C) of this section.

(B) The time to conduct the election may be extended by:

(i) mutual agreement of the parties,; or

(ii) the Board due to a lack of staff available to conduct the
election or other circumstances that make it impracticable for the Board to
conduct the election within 21 business days after the petition is filed.

(2)(A) The Board shall separate the ballot for any employee for whom a
question exists as to whether the employee should be included in or excluded
from the bargaining unit. The separated ballots shall only be counted by the

Board if it subsequently determines that those employees or positions are an
appropriate part of the bargaining unit and that those ballots may affect the
results of the election.
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(B) The election shall be conducted so that it shows separately the
wishes of the employees in the voting group involved as to the determination of
the collective bargaining unit, including the right not to be organized. In-order
for-a The collective bargaining unit te or collective bargaining representative
shall be recognized and certified by the Board—there-must-be upon a majority

vote east-by-those of the employees voting.

(C) The Board shall, if necessary, hold a hearing not more than 30
calendar days after the election to determine any outstanding questions as to
whether certain employees should be included in or excluded from the
bargaining unit.

(3)(4)(i) Unless the employer and labor organization agree to a longer
period, the employer shall file with the Board; any labor oreanization that will
be named on the ballot; and, if appropriate, the emplovee or group of
employees, or the individual or employee organization acting on their behalf,
that is seeking to show that the bargaining agent is no longer supported by at
least 51 percent of the emplovees in the bargaining unit a list of the employees
in the bargaining unit within two business days after the Board determines that
a secret ballot election shall be conducted.

(ii) In the absence of a mutual agreement to extend the time
period set forth in subdivision (i) of this subdivision (e)(3)(4), if unforeseen
circumstances make it impossible for the employer to provide the list within the
time period set forth in subdivision (i) of this subdivision (e)(3)(4), the Board
may extend the time as needed to allow the employer to provide the list.

(B) The list shall include, as appropriate, each employvee’s name,
work location, shift, job classification, and contact information. As used in
this subdivision (3), “contact information’ includes an employee’s home
address, personal e-mail address, and home and personal cellular telephone
numbers to the extent that the employer is in possession of such information.

(C) To the extent possible, the list of employees shall be in
alphabetical order by last name and provided in electronic format.

(D) The list shall be:
(i) kept confidential by the Board and all of the parties,; and

(ii) shall be exempt from copyving and inspection under the Public
Records Act.

(E) Failure to file the list within the time required pursuant to
subdivision (4) of this subdivision (3) may be grounds for the Board to set
aside the results of the election if an objection is filed within the time required
pursuant to the Board’s rules.
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(g)(1) In determining the representation of State employees in a collective
bargaining unit, the Board shall conduct a secret ballot of the employees
within the time period set forth in subdivision (e)(1)(4) of this section, unless
the time to conduct the election is extended pursuant to subdivision (e)(1)(B)
of this section, and certify the results to the interested parties and to the State
employer. The original ballot shall be so prepared as to permit a vote against
representation by anyone named on the ballot. No representative will be
certified with less than a majority of the votes cast by employees in the
bargaining unit.

% %k ok

Sec. 2. 16 V.S.A. § 1992 is amended to read:
§ 1992. REFERENDUM PROCEDURE FOR REPRESENTATION

(a)(1) An organization purporting to represent a majority of all of the
teachers or administrators employed by the school board may be recognized by
the school board without the necessity of a referendum upon the submission of
a petition bearing the valid signatures of a majority of the teachers or
administrators employed by that school board. Within 15 calendar days after
receiving the petition the school board shall notify the teachers or
administrators of the school district in writing of its intention to either require
or waive a secret ballot referendum. If the school board gives notice of its
intention to waive a referendum and recognize an organization, 10 percent of
the teachers or administrators employed by the school board may submit a
petition within 15 calendar days thereafter, objecting to the granting er of
recognition without a referendum, in which event a secret ballot referendum
shall be held in the district for the purpose of choosing an exclusive

representative according—to—theguidelines—forreferendum—contained—in—this

legislation as provided pursuant to the provisions of this section.

(2)(A4)(i) An oreanization seeking to represent the teachers or
administrators emploved by a school board may petition the school board for a
list of the teachers or administrators in the proposed bargaining unit.

(i) An organization or group of teachers or administrators, or any
person purporting to act on their behalf, that is seeking to demonstrate that the
current exclusive representative of the teachers or administrators is no longer
supported by a majority of the teachers or administrators emploved by that
school board shall not be entitled to obtain a list of the employvees in the
bargaining unit pursuant to this subdivision (a)(2).

(B) Unless the parties agree to a longer period, within two business
days after receiving the petition, the school board shall file with the
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organization a list of the names and job titles of the teachers or administrators
in the proposed bargaining unit. To the extent possible, the list of employees
shall be in alphabetical order by last name and provided in electronic format.
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(c)(1)(A) A secret ballot referendum shall be held any—timethat not more
than 21 calendar days after 20 percent of the teachers or administrators
employed by the school board present a petition requesting a referendum on

the matter of representation, except during a period of prior recognition, as
hereinbefore provided pursuant to subsection (b) of this section.

(B) The parties may mutually agree to extend the time to hold the
election set forth in subdivision (A) of this subdivision (1).

(C)  Any organization interested in representing teachers or
administrators in the school district shall have the right to appear on the ballot
by submitting a petition supported by ten percent or more of the teachers or
administrators in the school district.

(2)(4) Unless the school board and the organization agree to a longer
period, within two business days after the petition is presented, the school
board shall file with the oreanization that will be named on the ballot a list of
the teachers or administrators in the bargaining unit.

(B) The list shall include, as appropriate, each teacher’s or
administrator’s name, work location, job classification, and contact
information. As used in this subdivision (2), “contact information” includes a
teacher’s or administrator’s home address, personal e-mail address, and home
and personal cellular telephone numbers to the extent that the school board is
in possession of such information.

(C) To the extent possible, the list of teachers or administrators shall
be in alphabetical order by last name and provided in electronic format.

(D) The list shall be kept confidential by the school board and the
organization and shall be exempt from copving and inspection under the
Public Records Act.

(E) Failure to file the list within the time required pursuant to
subdivision (A) of this subdivision (2) shall be an unfair labor practice and
may be grounds for the Vermont Labor Relations Board to set aside the results
of the referendum if an unfair labor practice charge is filed not more than 10
business days after the referendum.
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Sec. 3. 21 V.S.A. § 1724 is amended to read:
§ 1724. CERTIFICATION PROCEDURE

(a)(1) A petition may be filed with the Board, in accordance with
regulations-preseribed rules adopted by the Board:

H(A) By an employee or group of employees, or any individual or
employee organization purporting to act in on their behalf, alleging that not
less than 30 percent of the employees; wish to form a bargaining unit and be
represented for collective bargaining, or assert that the individual or employee
organization currently certified as bargaining agent is no longer supported by
at least 51 percent of the employees in the bargaining unit, or that not less
than 51 percent of the employees now included in an approved bargaining unit
wish to form a separate bargaining unit under Board criteria for purposes of
collective bargaining. The employee, group of employees, individual, or
employee orcanization that files the petition shall, at the same time that the
petition is filed with the Board, provide a copy of the petition to the employer
and, if appropriate, the current bareaining agent.

2}(B) By the employer alleging that the presently certified bargaining
unit is no longer appropriate under Board criteria. The employer shall
provide a copy of the petition to the current bargaining agent at the same time
that the petition is filed with the Board.

(2)(4)(i) An employer shall, not more than four business days after
receiving a copy of the petition, file any objections to the appropriateness of
the proposed bargaining unit or raise any other unit determination issues with
the Board and provide a copy of the filing to the employee, group of
employees, individual, or employee organization that filed the petition.

(ii) A hearing shall be held before the Board pursuant to
subdivision (d)(1)(B) of this section in the event the employer challenges the
appropriateness of the proposed bargaining unit, provided that a hearing shall
not be held if the parties stipulate to the composition of the appropriate
bargaining unit before the hearing.

(iii) The Board may endeavor to informally mediate any dispute
regarding the appropriateness of the proposed bareaining unit prior to the

hearing.

(B)(i) Within two business days after receiving a copy of the petition,
the emplover shall file with the Board and the employee or group of employees,
or the individual or employee organization purporting to act on their behalf, a
list of the names and job titles of the employvees in the proposed bargaining
unit. To the extent possible, the list of employees shall be in alphabetical order
by last name and provided in electronic format.
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(ii) The Board may extend the time to provide the list to four
business days if the employer shows that providing the list within the time
period set forth in subdivision (i) of this subdivision (a)(2)(B) would constitute
a demonstrable hardship. If unforeseen circumstances make it impossible for
the employer to provide the list within four business days, the Board may
provide an additional extension as needed to allow the employer to provide the
list.

(iii) An employee or group of employees, or any person purporting
to act on their behalf, that is seeking to demonstrate that the current
bargaining agent is no longer supported by at least 51 percent of the
employees in the bargaining unit shall not be entitled to obtain a list of the
employees in the bargaining unit from the emplover pursuant to this
subdivision (a)(2)(B), but may obtain a list pursuant to subdivision (e)(3) of
this section after the Board has investigated its petition and determined that a
secret ballot election shall be conducted.

(iv) The list shall be kept confidential and shall be exempt from
copying and inspection under the Public Records Act.

(b) The Board, a Board member thereof, or a person or persons designated
by the Board shall investigate the petition; and do one of the following:

(1) Determine that the petition has made a sufficient showing of interest
pursuant to subdivision (a)(1)(A) of this section.

H(2)(A) - If it finds reasonable cause to believe that a question of unit
determination or representatzon exists, aqq—app#ep#a%e—hea#mg—s-ha-ll—be

ﬁhaﬂ—1-4—ea-lenda#days—bef9¥e—éhe—hea#mg— the Board shall schedule a hearmg

to be held before the Board not more than eight business days after the petition
was filed with the Board unless:

(i) the parties named in the petition mutually agree to extend the
time for the hearing; or

(ii) the Board determines that the time for the hearing must be
extended because an insufficient number of Board members are available to
hold a hearing or the Executive Director of the Board is unavailable due to
leave.

(B)(i) Once scheduled, the date of the hearing shall not be subject to
change except for good cause as determined by the Board.
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(ii) The time for a hearing shall not be extended pursuant to
subdivision (b)(2)(A)(i) or (ii) of this section for more than an additional 30

calendar days.

(C)(i) Except as otherwise provided pursuant to subdivision (ii) of
this subdivision (b)(2)(C), the hearing shall be limited to the subject of
whether the proposed bargaining unit is appropriate.

(ii) Questions regarding whether certain employees should be
included in or excluded from the bargaining unit shall not be addressed
without the mutual agreement of the parties; provided, however, that the Board
shall note any employees or positions as to whom a question exists so that
those ballots may be separated from those of the other employvees during the
election. If the parties mutually agree to address whether certain employees
should be included in or excluded from the bargaining unit, the date of the
election shall be not more than 15 calendar days after the Board issues its
decision on those questions.

(D) Hearing procedure and notification of the results thereof of the
hearing shall be in accordance with rules preseribed adopted by the Board e¥,
except that the parties shall not be permitted to submit briefs to the Board after
the conclusion of the hearing unless the parties mutually agree to do so and
the Board consents.

(E) Except as otherwise provided pursuant to subdivision (2)(C) of
this subsection (b) or if the parties mutually agree to submit posthearing briefs
and the Board consents, the Board shall issue its decision as soon as
practicable and, in any event, not more than five business days after the

hearing.
2)(3) dismiss-thepetition—based-upon-the If the Board finds an absence

of substantive evidence it shall dismiss the petition.
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(e)(1)(A) In determining the representation of municipal employees in a
collective bargaining unit, the Board shall conduct & an election by secret
ballot of the employees and certify the results to the interested parties and to
the employer. The election shall be held not more than 21 business days after
the petition is filed with the Board except as otherwise provided pursuant to
subdivision (b)(2)(C) of this section.

(B) The time to conduct the election may be extended by:

(i) mutual agreement of the parties,; or
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(ii) the Board due to a lack of staff available to conduct the
election or other circumstances that make it impracticable for the Board to
conduct the election within 21 business days after the petition is filed.

(2)(A) The original ballot shall be-so—prepared—as—to permit a vote

against representation by anyone named on the ballot. No representative will
be certified with less than a 51 percent affirmative vote of all votes cast. In-the
case—where If it is asserted that the certified bargaining agent is no longer
supported by at least 51 percent of the employees in the bargaining unit and
there is no attempt to seek the election of another employee organization or
individual as bargaining representative, there shall be at least 51 percent
negative vote of all votes cast to decertify the existing bargaining agent.

(B) The Board shall separate the ballot for any employee for whom a
question exists as to whether the employee should be included in or excluded
from the bargaining unit. The separated ballots shall only be counted by the

Board if it subsequently determines that those employees or positions are an
appropriate part of the bargaining unit and that those ballots may affect the
results of the election.

(C) The Board shall, if necessary, hold a hearing not more than 30
calendar davs after the election to determine any outstanding questions as to
whether certain employees should be included in or excluded from the
bargaining unit.

(3)(4)(i) Unless the employer and labor organization agree to a longer
period, or the Board orders a longer period pursuant to subdivision (ii) of this
subdivision (e)(3)(4), the employer shall file with the Board; any labor
organization that will be named on the ballot; and, if appropriate, the
employee or group of employees, or the individual or employee organization
acting on their behalf, that is seeking to show that the bargaining agent is no
longer supported by at least 51 percent of the employees in the bargaining unit
a list of the employees in the bargaining unit within two business days after the
Board determines that a secret ballot election shall be conducted.

(ii) In the absence of a mutual agreement to extend the time
period set forth in subdivision (i) of this subdivision (e)(3)(A), the Board may
extend the time to provide the list to four business days if the employer shows
that providing the list within the time period set forth in subdivision (i) of this
subdivision (e)(3)(4) would constitute a demonstrable hardship. If unforeseen
circumstances make it impossible for the employer to provide the lisat within
four business days, the Board may provide an additional extension as needed

to allow the emplovyer to provide the list.
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(B) The list shall include, as appropriate, each employee’s name,
work location, shift, job classification, and contact information. As used in
this subdivision (3), “contact information’ includes an employee’s home
address, personal e-mail address, and home and personal cellular telephone
numbers to the extent that the emplover is in possession of such information.

(C) To the extent possible, the list of employees shall be in
alphabetical order by last name and provided in electronic format.

(D) The list shall be:
(i) kept confidential by the Board and all of the parties,; and

(ii) shall be exempt from copyving and inspection under the Public
Records Act.

(E) Failure to file the list within the time required pursuant to
subdivision (4) of this subdivision (3) may be grounds for the Board to set
aside the results of the election if an objection is filed within the time required
pursuant to the Board’s rules.

% 3k ok

*** dutomatic Membership Dues Deduction * * *
Sec. 4. 3 V.S.A. § 903 is amended to read:
$ 903. EMPLOYEES’ RIGHTS AND DUTIES,; PROHIBITED ACTS

% %k ok

(e) Employees who are members of the employee orcanization shall have
the right to automatic membership dues deductions. Upon receipt of a signed
authorization to commence automatic membership dues deductions from an
employee, the employer shall, as soon as practicable and in any event, not
later than 30 calendar days after receiving the authorization, commence
withholding from the employee’s wages the amount of membership dues
certified by the employee organization. The employer shall transmit the
amount withheld to the employee organization on the same day as the
employee is paid. Nothing in this subsection shall be construed to require a
member of an employee organization to participate in automatic dues
deduction.

Sec. 5. 3V.S.A. § 1012 is amended to read:
§ 1012. EMPLOYEES’ RIGHTS AND DUTIES; PROHIBITED ACTS

% %k ok
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(e) Employees who are members of the employee organization shall have
the right to automatic membership dues deductions. Upon receipt of a signed
authorization to commence automatic membership dues deductions from an
employee, the employer shall, as soon as practicable and in any event, not
later than 30 calendar days after receiving the authorization, commence
withholding from the employee’s wages the amount of membership dues
certified by the employee organization. The employer shall transmit the
amount withheld to the emplovee organization on the same day as the
employee is paid. Nothing in this subsection shall be construed to require a
member of an employee organization to participate in automatic dues
deduction.

Sec. 6. 16 V.S.A. § 1982 is amended to read:
§ 1982. RIGHTS

% %k ok

(f) A teacher or administrator who is a member of the teachers’ or
administrators’ organization shall have the right to automatic membership
dues deductions. Upon receipt of a signed authorization to commence
automatic membership dues deductions from a teacher or administrator, the
school board shall, as soon as practicable and in any event, not later than 30
calendar days after receiving the authorization, commence withholding from
the teacher’s or administrator’s wages the amount of membership dues
certified by the teachers’ or administrators’ organization. The school board
shall transmit the amount withheld to the teachers’ or administrators’
organization on the same day as the teacher or administrator is paid. Nothing
in this subsection shall be construed to require a member of a teachers’ or
administrators’ organization to participate in automatic dues deduction.

Sec. 7. 21 V.S.A. § 1645 is added to read:
§ 1645. AUTOMATIC MEMBERSHIP DUES DEDUCTION

Independent direct support providers who are members of the labor
organization shall have the right to automatic membership dues deductions.
Upon receipt of a signed authorization to commence automatic membership
dues deductions from an independent direct support provider, the State shall,
as soon as practicable and in any event, not later than 30 calendar days after
receiving the authorization, commence withholding from the independent direct
support provider’s wages the amount of membership dues certified by the labor
organization. The State shall transmit the amount withheld to the labor
organization on the same day as the independent direct support provider is
paid. Nothing in this section shall be construed to require a member of a labor
organization to participate in automatic dues deduction.
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Sec. 8. 21 V.S.A. § 1737 is added to read:
§ 1737. AUTOMATIC MEMBERSHIP DUES DEDUCTION

Employees who are members of the employee organization shall have the
right to automatic membership dues deductions. Upon receipt of a signed
authorization to commence automatic membership dues deductions from an
employee, the employer shall, as soon as practicable and in any event, not
later than 30 calendar days after receiving the authorization, commence
withholding from the employee’s wages the amount of membership dues
certified by the employee organization. The employer shall transmit the
amount withheld to the employee organization on the same day as the
employee is paid. Nothing in this section shall be construed to require a
member of an employee organization to participate in automatic dues
deduction.

Sec. 9. 33 V.S.A. § 3618 is added to read:
§ 3618. AUTOMATIC MEMBERSHIP DUES DEDUCTION

Early care and education providers who are members of the labor
organization shall have the right to automatic membership dues deductions.
Upon receipt of a signed authorization to commence automatic membership
dues deductions from an early care and education provider, the State shall, as
soon as practicable and in any event, not later than 30 calendar days after
receiving the authorization, commence withholding from the subsidies paid to
the early care and education provider the amount of membership dues certified
by the labor oreanization. The State shall transmit the amount withheld to the
labor organization on the same day as the subsidies are paid to the early care
and education provider. Nothing in this section shall be construed to require a
member of a labor organization to participate in automatic dues deduction.

* k% Access to Employees in Bargaining Unit * * *
Sec. 10. 3 V.S.A. § 909 is added to read:
§ 909. ACCESS TO NEW EMPLOYEES IN BARGAINING UNIT

(a) An employer shall provide the employee organization that is the
exclusive representative of the emplovees in a bargaining unit with an
opportunity to meet with each newly hired employee in the bareaining unit to
present information about the employee organization.

(b)(1) The meeting shall occur during the new employee’s orientation or, if
the employver does not conduct an orientation for newly hired employees,
within 30 calendar days from the date on which the employee was hired.
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(2) If the meeting is not held during the new employee’s orientation, it
shall be held during the new employee’s regular work hours and at his or her
regular worksite or a location mutually agreed to by the emplover and the
employee organization.

(3) The employee organization shall be permitted to meet with the
employee for not less than 60 minutes.

(4) The employee shall be paid for attending the meeting at his or her
regular rate of pay.

(c)(1) Within 10 calendar days after hiring a new employee in a bargaining
unit, the emplover shall provide the emplovee orcanization with his or her
name, job title, worksite location, work telephone number and e-mail address,
home address, personal e-mail address, home and personal cellular telephone
numbers, and date of hire to the extent that the employer is in possession of
such information.

(2) The employee’s home address, personal e-mail address, and home
and personal cellular telephone numbers shall be kept confidential by the
employer and the employee organization and shall be exempt from copying and
inspection under the Public Records Act.

(d) The emplover shall provide the employee orcanization with not less
than 10 calendar days’ notice of an orientation for newly hired employees in a
bargaining unit.

Sec. 11. 3 V.S.A. § 1022 is added to read:
9 1022. ACCESS TO NEW EMPLOYEES IN BARGAINING UNIT

(a) An employer shall provide the employee organization that is the
exclusive representative of the emplovees in a bargaining unit with an
opportunity to meet with each newly hired employee in the bareaining unit to
present information about the employee organization.

(b)(1) The meeting shall occur during the new employee’s orientation or, if
the employver does not conduct an orientation for newly hired employees,
within 30 calendar days from the date on which the employee was hired.

(2) If the meeting is not held during the new employee’s orientation, it
shall be held during the new employee’s regular work hours and at his or her
regular worksite or a location mutually agreed to by the emplover and the
employee organization.
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(3) The employee organization shall be permitted to meet with the
employee for not less than 60 minutes.

(4) The employee shall be paid for attending the meeting at his or her
regular rate of pay.

(c)(1) Within 10 calendar days after hiring a new employee in a bargaining
unit, the emplover shall provide the emplovee orcanization with his or her
name, job title, worksite location, work telephone number and e-mail address,
home address, personal e-mail address, home and personal cellular telephone
numbers, and date of hire to the extent that the employer is in possession of
such information.

(2) The employee’s home address, personal e-mail address, and home
and personal cellular telephone numbers shall be kept confidential by the
employer and the employvee organization and shall be exempt from copying and
inspection under the Public Records Act.

(d) The emplover shall provide the employee orcanization with not less
than 10 calendar days’ notice of an orientation for newly hired employees in a
bargaining unit.

Sec. 12. 16 V.S.A. § 1984 is added to read:

9 1984. ACCESS TO NEW TEACHERS OR ADMINISTRATORS IN
BARGAINING UNIT

(a) A school board shall provide a teachers’ or administrators’
organization that is the exclusive representative of the teachers or
administrators in a bareaining unit with an opportunity to meet with each
newly hired teacher or administrator in the bargaining unit to present
information about the teachers’ or administrators’ organization.

(b)(1) The meeting shall occur during the new teacher’s or administrator’s
orientation or, if the school board does not conduct an orientation for newly
hired teachers or administrators, within 30 calendar days from the date on
which the teacher or administrator was hired.

(2) If the meeting is not held during the new teacher’s or
administrator’s orientation, it shall be held during the new teacher’s or
administrator’s regular work hours and at his or her regular worksite or a
location mutually agreed to by the school board and the teacher’s or
administrator’s organization.
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(3) The employee organization shall be permitted to meet with the
employee for not less than 60 minutes.

(4) The teacher or administrator shall be paid for attending the meeting
at his or her regular rate of pay.

(c)(1) Within 10 calendar days after hiring a new teacher or administrator,
the school board shall provide the teacher’s or administrator’s organization,
as appropriate, with his or her name, job title, worksite location, work
telephone number and e-mail address, home address, personal e-mail address,
home and personal cellular telephone numbers, and date of hire to the extent
that the school board is in possession of such information.

(2) The teacher’s or administrator’s home address, personal e-mail
address, and home and personal cellular telephone numbers shall be kept
confidential by the employer and the teacher’s or administrator’s oreanization
and shall be exempt from copying and inspection under the Public Records
Act.

(d) The school board shall provide the teacher’s or administrator’s
organization with not less than 10 calendar days’ notice of an orientation for
newly hired teachers or administrators in its bargaining unit.

Sec. 13. 21 V.S.A. § 1738 is added to read:
§ 1738. ACCESS TO NEW EMPLOYEES IN BARGAINING UNIT

(a) An employer shall provide the employee organization that is the
exclusive representative of the emplovees in a bargaining unit with an
opportunity to meet with each newly hired employee in the bareaining unit to
present information about the employee organization.

(b)(1) The meeting shall occur during the new employee’s orientation or, if
the employver does not conduct an orientation for newly hired employees,
within 30 calendar days from the date on which the employee was hired.

(2) If the meeting is not held during the new employee’s orientation, it
shall be held during the new employee’s regular work hours and at his or her
regular worksite or a location mutually agreed to by the emplover and the
employee organization.

(3) The emplovee organization shall be permitted to meet with the
employee for not less than 60 minutes.

(4) The employee shall be paid for attending the meeting at his or her
regular rate of pay.

(c)(1) Within 10 calendar days after hiring a new employee in a bargaining
unit, the emplover shall provide the emplovee orcanization with his or her
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name, job title, worksite location, work telephone number and e-mail address,
home address, personal e-mail address, home and personal cellular telephone
numbers, and date of hire to the extent that the employer is in possession of
such information.

(2) The employee’s home address, personal e-mail address, and home
and personal cellular telephone numbers shall be kept confidential by the
employer and the employee organization and shall be exempt from copying and
inspection under the Public Records Act.

(d) The emplover shall provide the employee orcanization with not less
than 10 calendar days’ notice of an orientation for newly hired employees in a
bargaining unit.

* ** Annual List of Employees in Bargaining Unit * * *
Sec. 14. 3 V.S.A. § 910 is added to read:
9 910. ANNUAL LIST OF EMPLOYEES IN BARGAINING UNIT

(a) Annually, or on a more frequent basis if mutually agreed to by the
employer and the employee organization, the employer shall provide the
employee oreanization that is the exclusive representative of a bargaining unit
with a list of all employees in that bareaining unit.

(b) The list shall include, as appropriate, each employee’s name, work
location, job classification, and contact information. As used in this section,
“contact information” includes an employee’s home address, personal e-mail
address, and home and personal cellular telephone numbers to the extent that
the emplover is in possession of such information.

(c) To the extent possible, the list shall be in alphabetical order by last
name and provided in electronic format.

(d) The list shall be kept confidential by the employer and the employee
organization and shall be exempt from copving and inspection under the
Public Records Act.

Sec. 15. 3 V.S.A. § 1023 is added to read:
9 1023. ANNUAL LIST OF EMPLOYEES IN BARGAINING UNIT

(a) Annually, or on a more frequent basis if mutually agreed to by the
employer and the employee organization, the employer shall provide the
employee oreanization that is the exclusive representative of a bargaining unit
with a list of all employees in that bareaining unit.

(b) The list shall include, as appropriate, each employee’s name, work
location, job classification, and contact information. As used in this section,
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“contact information” includes an employee’s home address, personal e-mail
address, and home and personal cellular telephone numbers to the extent that
the emplover is in possession of such information.

(c) To the extent possible, the list shall be in alphabetical order by last
name and provided in electronic format.

(d) The list shall be kept confidential by the employer and the employee
organization and shall be exempt from copving and inspection under the
Public Records Act.

Sec. 16. 16 V.S.A. § 1985 is added to read:

Q 1985. ANNUAL LIST OF TEACHERS OR ADMINISTRATORS IN
BARGAINING UNIT

(a) Annually, or on a more frequent basis if mutually agreed to by the
school board and the teachers’ or administrators’ organization, the school
board shall provide the teachers’ or administrators’ organization that is the
exclusive representative of a bargaining unit with a list of all teachers or
administrators in that bargaining unit.

(b) The list shall include, as appropriate, each teacher’s or administrator’s
name, work location, job classification, and contact information. As used in
this section, “contact information’ includes a teacher’s or administrator’s
home address, personal e-mail address, and home and personal cellular
telephone numbers to the extent that the school board is in possession of such

information.

(c) To the extent possible, the list shall be in alphabetical order by last
name and provided in electronic format.

(d) The list shall be kept confidential by the school board and the teachers’
or administrators’ organization and shall be exempt from copying and
inspection under the Public Records Act.

Sec. 17. 21 V.S.A. § 1739 is added to read:
§ 1739. ANNUAL LIST OF EMPLOYEES IN BARGAINING UNIT

(a) Annually, or on a more frequent basis if mutually agreed to by the
employer and the employee organization, the employer shall provide the
employee oreanization that is the exclusive representative of a bargaining unit
with a list of all employees in that bareaining unit.

(b) The list shall include, as appropriate, each employee’s name, work
location, job classification, and contact information. As used in this section,
“contact information” includes an employee’s home address, personal e-mail
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address, and home and personal cellular telephone numbers to the extent that
the emplover is in possession of such information.

(c) To the extent possible, the list shall be in alphabetical order by last
name and provided in electronic format.

(d) The list shall be kept confidential by the employer and the employee
organization and shall be exempt from copving and inspection under the
Public Records Act.

Sec. 18. 21 V.S.A. § 1646 is added to read:

Q 1646. ANNUAL LIST OF INDEPENDENT DIRECT SUPPORT
PROVIDERS IN BARGAINING UNIT

(a) Annually, or on a more frequent basis if mutually agreed to by the State
and the exclusive representative, the State shall provide the exclusive
representative of the independent direct support providers with a list of all
independent direct support providers in the bareaining unit.

(b)(1) The list shall include, as appropriate, each independent direct
support provider’s name, work location, job classification, and contact
information. As used in this section, “‘contact information’ includes an
independent direct support provider’s home address, personal e-mail address,
and home and personal cellular telephone numbers to the extent that the State
is in possession of such information.

(2) The list shall not include the name of any recipient or indicate that
an independent direct support provider is a relative of a recipient or has the
same address as a recipient.

(c) To the extent possible, the list shall be in alphabetical order by last
name and provided in electronic format.

(d) The list shall be kept confidential by the State and the exclusive
representative and shall be exempt from copying and inspection under the
Public Records Act.

Sec. 19. 33 V.S.A. § 3619 is added to read:

9 3619. ANNUAL LIST OF EARLY CARE AND EDUCATION
PROVIDERS IN BARGAINING UNIT

(a) Annually, or on a more frequent basis if mutually agreed to by the State
and the exclusive representative, the State shall provide the exclusive
representative with a list of all providers in that bareaining unit.
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(b) The list shall include, as appropriate, each early care and education
provider’s name, work location, job classification, and contact information.
As used in this section, ‘“contact information”’ includes a provider’s home
address, personal e-mail address, and home and personal cellular telephone
numbers to the extent that the State is in possession of such information.

(c) To the extent possible, the list shall be in alphabetical order by last
name and provided in electronic format.

(d) The list shall be kept confidential by the State and the exclusive
representative and shall be exempt from copying and inspection under the
Public Records Act.

* * * Effective Date * * *
Sec. 20. EFFECTIVE DATE
This act shall take effect on January 1, 2021.




